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I. Influences Affecting nhl Choice nee a Lite Wonlee 


How to-interest farm boys, say sole: in Aanicntitnre as a life 
work has long, been a controversial question. Much sentimental 
propaganda has been "broadcasted" thruout the land, about the 
advantages of living in the country, based largely on the value of 
fresh air and beautiful sunsets. These have their value, but too 
little thought has followed the course of unearthing the underlying 
incentives and influences which tend to induce a boy or girl to 
choose a vocation. What vocations are farm boys and girls most 
interested in? What are their attitudes toward farming as a 


vocation? What’ ere the factors which most greatly affect one's — 


choice of a life’ work? These seem to be some of the questions ° 
which must be answered before proceeding to the more specific task 
of enumerating and evaluating the educational objectives of 4-H 
club work and the opportunities which leaders have in furthering 
these objectives.’ 


The following tables, taken from "Rural me cence for May 1926, 
show the choices of. proposed occupations of a large group of high 
school farm and rural village boys and girls, in seventeen states. 
It is interesting to note the diversity of interest and wonder 
what influences have been most potent in determining their choices. 
In spite of the diversity,. however, it, will be seen that by far 


the largest per cent of the preferences of both boys and girls, 
fall within a relatively narrow and related group of occupations. 
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Table 1.°- Occupations chosen by boys 


_  Lodorupetion | Farm Village 
Farming 4 102 


Colt 6a Cena ook: serene Ao? «(re Se Bee ae Son wey 58 
Plectrical QNZINGET LNG’. «she ow caters milla clea yale oy ee 49 
Normal BOMOOL SHE «iui shits Cit eacdaemay eae Be £4 
WG CBT Gy Ve vise hae oe We one ee a USERS 0 ae Nie e's o'er eee 12 
Business... wate a dal wie! elie je hia a tee tal x ee URINE. Solara is Le 
NEC OTIC aig wire al e'ew tees wae We we vite llele 1S ak ae eee na ee pe hea! 13 
PRICE OT WN was ack a ets a alae ee oi ROE aes ialeeimetey Men 12 
LAW 0 Ge « Sirota ss Sia wast wtanata ts Sieiettie ta as: ta apa tet ates ind tee LO 
Civil bnugineere see ec ee Os Se 5 ee eee te Biba . 25 
ELectricianscyee? Se A eS OES ORI. Shae staat 18 
Mechanical -eng@ineers swonlewe ceiwk's © s sch unviaree iui she leer 5 
Contractors rs vy Srupebery seed ered ee POR ar 6 a 
U. S. Forésters tery eaerertiny ws ter er ores 5 2 
Auto mechan. «iss se py arenes Stet Nisin gana ate 5 1 
TEACHING. ACRE oe fos eo SOD ee ee ese 6 16 
PRATMACYs veeeseseeeeseeeeseeccessnereessn eens 3) ray) 
BOOERGEDIAE .swistea adie te a odie eles Bat Mindless oe ate . 6 8 
Undecided. so..4.% yea See AY ac aed Mae ela Aes se ee 99 
Percentage mechanically interested.....,sssoose 00 o1 
Percentage agriculturally interested....2..3.¢ 7 26 
Percentage educationally interested....... ee en 12 
Percentage with business interests.......... patton LS 1a 
Percentage professionally -interested.... 0.5. e0e. > LL Di 
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Table 2. - Occupations chosen byvgiris* 


Occupation _Farm _ Village __—Occupation Farm _ Village 
I 


TEGO ee te’. 2. etre 528: 547 Musician......¢- i 13 
Stenographer..... 102 107 MiPRenhereece. . am 8 5 
COLLOCOR. Oe se Ter Oe = Ve Teach or Nurse.. 6 4 
UnderniGed enw ete 28 63 Livesonslarmn. oso 26 ra) 
Nurseewe. wee relate 81 74 Stayuatshonesas. ee @ 
Bookkeeper.....+. 93D 20... \Teach; oriSteno.~.«.9 5 
Normal school.... 26 » 16 Kindergarten..... 5 a 
Business college. oe 14 Steno. Bookkeeper 

Music teacher.... 19 56 ‘oT H. Keeper. «2a 3 
ec bOS “WONKA iene ais 18 13 Commerical sats sg eo 4 
Business. es .%. eros 28 Scatterinzsye ..cago 120 
Percentage with teaching LTGOR EOS Gin e w= s.5e 4,5) oakos emia 56 41 
Percentage with business or commercial interéste. su. ee By Be 
Percentage with educational . inteTEstB....sssseeenee 18 13 
Percentage interested in wureine, oe oka thn eae 8 7 
Ba Tan Gua tart Cave, » saad ais sila wane tele wide peak eee amr ae ea em a 20 


uate 
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*The girls showed scattered preferences for the following 
occupations: Artist, beauty specialist, interior decorator, social 
worker, illustrator, elocutionist, extension worker, coach, 

i ciclagiaaain palais se axa ahirty, ama eaeeereo and telegrapher. 


oe reading through these Lists of choices, cane is continually 
faced with the question, Why? ..To help answer this, the following 
tables taken from the same source show the reasons given by this 
same group for choosing or rejecting farming as a life work. More 
insight into the influences lying back of .these reasons may aid 
materially ‘in -adjusting 4-H Caneemeer to better meet the education- 
al - Paes ae ee seca ob Witbibe poh eydy dei wimin, 


J, te ce cl ae oe feet oe eae 


Rae ae eee eS, RRS he i a a ea i RT! eas: Sg a hy Le Oe 


Care for farm life. ECCS ‘life df ‘all.. ee 
Life wholesome..../.. Pie eam odd ON Giant ‘vegetables.. ela APRESS 
Because ay Moa Une: LAT LiKS. S018 LG sca so ge Ae ee oe 
So os)! Gilt: air seeeeeecege OS Farming | profitable........+e- 3 
ee pin ai 50 3 np tei eie | LO. NOUS owas Sos LO With woe bid 
Lovesor the farm...... ‘ 04, Mie ROW RSR ORME NOLO store sie ey Des « hatysmaige 
Can make a ‘living.at it......! 6 Bure Of Bi. JODewessasseesvencate @ 
Farmer highest type of man...,,.6. Possible to have a convenient 
Can be made profitable Dib tes Tn my sete fn OMGateie? . vari Slee bb! ois og Sree 
properly MANE wie a's sige pate.s « 6 Honorable ‘dccupation......... 2 
PlERLY OF GKETCLSGr.ceseeesee,. & Just.as good chance asin any 
Basy it you are trained..,.es:.. other. ocoupatione.« «sens ih ieee 
ee BE ee ke Hint MRR TOA Gs owes het aly ont ate 
Because of advantages.,ccecss, 4. PLEASUTCecrereserersewescesers A 
PREECE GP STSTRE C0 PC RRR: IE FCT orgs cto a a ©! A 


Table 4. - Why farm boys prefer the country 


Ae Ai BR A) oR We RR ea 


Seen ey soa ae ne te a sss Sse ee ee eR SL SASS ee ae yn ae 
Peceee ad GOP dee Lonede 1a beet este Shik eee Ae AS Sa es bees eo oO 
i Like* IGG ORICA IIs a a At i inal ARF Ca RC 31 
Pe Ge ies a RS yt ik ei ey ee 2p A Ml A te SRN A iy 9 co ae es ee 
A permanent business, life: WET ah SA eit ee OS ans eae arene 
a eae oven atiberes taney works sees 8c Ss See ee Web ees hep ee beans dO 
Tndependent’ tite +-one' 8° own’ HOSEL .445 kee eee oe ere cesses bees La 
Interested in country,’ nature, and: etre ae NR Rennes pes oe hud 
A challenging’ job for’ one who’ will study. and work. ee Wie KP Poe 


Future looks BREE Shika NL ndae Te. cea Ayal ee ek ee 
Plenty of work’, but there is work in everything........ce.ccevee 
Have always lived on farm and Like it... cece eee c rrr eres oneness 
Like’ it best’ of anything’ Ti Knows. .% 5 eee se eS ewee sees teres rae 
Yes, because all farmers are going to the City......c-see---eeee 
DACP cIOn Oa HO mee. wwe Wie Ny ee o's o's o's's coe w eine eG 00 o 8 ela ess 6 ee » O6s.6-8 
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Table 5. — Why girls do not prefer the country 


Do not like it. nate h atat@Ghs + stabs Lertnrah ibe uint +o ee 735 
Too hard. si Sia ieee See adss <a hve eel cn ateeMEEn SPT wee ae Ps eae ola eh es 6! PMMA nO 
Work too ha rd for TN COMB is ik:. hie eeeeeie Biwi Hee Cee bate vs AB 
Would not fit in with what I expect TOMAR . nope teh Ae, ewes o. 41 
Can, not makerenough: rioneyad: saith atten eae Bee GOO ee eee 
. Toont-one liane Wee ug otale stare loretare © sve Rabie Ria sete SR ead erie eee nae. 
Economics.conditions not4rightsiad. sche, -OGhEul mee Beaune. ween 
Too MONLOTOMOUBG tei eeeehata oh ohelelb hte Ra Reel. RIE eee 
TOO hard LOL SB SUDD 6 eieierese dj owioveieverw 9 ohe aie ele sMebeteh pean elem mmc Teletpeenane a Oommen 
TOO UNCOL TALIM a « s 'Sieilei'e; ogo pe ule pekmae 1p Wipeepelereaeveuat e\eiea:siehe Sus tena Renae Nats ana mamenE ns gene 
Too Lone NOUS ie ate ae abc lee ee tee hie: oe Gi fe Rae eee ee ee ahoteec i ates 
No eM LNEN LT a mnueAtrane MONEE et Nea eee NE EE SILI ip 
Osher obampa yb eee Tyee rewie-s taterorsesieratereus tet anaes ETH YOKE CES 
Farmers not highly educated (have higher “ideals). BAR OO ease re 
Lived there all my life—want. a changes... .cecceccsvsceseveccecss 
Too CONLINING. cs sesveve wees ssieceeoresssensnarbacconccccseseeggias 
Convend ences Lossy than AnIGTE yc .e ois’ wis phate ots bie ieee ey alanine eters 
I have got enough of At nNOWeceececcesecesrecesascrsesesvosesscese 
Does not afford enough OppOrtunities.reccevececccseccscesccnrees 
Not ‘adapted to farm work. bo SE. 2. cee cin ee ecoereerceer ese eee oe aesed 
Too OTs 8S oS SEEN PASEO, iS MRR eee eee oem 
Running a risk-—rather have regular Salary...cececcecccseececces 
Too+ long: tov waite Lor? onesey money. ose S444 Cee ek eek eres mea ee eae 
Understand other work DECTCT. cece eee eee e eee e cer ecccereesecceee 
Do not: know enough’ Qbout Lt le... ce ese caetbecece ees ees ea ss aha 
Scapceriness. ce teense eee nee Sasa ce eet es wes oe ties ae Bm Wide eeee 2 
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Table 6. —- Why boys do not prefer the country: 


[nperest eLSewhere cvs. és. tee Pee Oh aes ETS ae as 6 ARE ee a Sao OY SE <eeoe 
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NOG FALE DLLCECS a:e:0. «0:00 aie: oo: 01m 0:0ie: « 5 oMeie bene eareinne vated ia7e uel niin oe 
Not adapted TO That WODK « wae, oe) ss -e.cye piesa spelen aim arb letala went ath a) albuniein teses ala 
Too narrow-—not enough Opper tunities amet ns paige ae ATEN ed 
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Lack of money for recreation or een ElOnt tee, eo eee arom » eee 
Too indefinite--not sure——a SAM LO severe eeeceesaeresssvecesseves 
Lived there all my -life and want A, Change. ...dsss cose sasccccweces 
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From the foregoing.it is evident that there are many things 
which lie back of-.each choice and attitude given. . The task before 
leaders of rural youth is that of analyzing the influences which 
tend to form these attitudes and decisions, and directing 4-H 
programs ‘and objectives toward these, in such a way that ae will 
be most significant. 


What are the influences which: largely determine these choices? 
Heredity no doubt tends to define one's ability within a wide range. 
Those of definite mechanical, artistic, or other native abilities 
can perhaps be determined by means of various tests, but as yet no 
means has been perfected, by which one can be agen 3k ag! ‘directed 
into a specific vocation. 


In order to direct club effort most efficiently, the field of 
environmental influences, holds open most promising possibilities. 
According to psychologists, aside from the few elemental instincts 
one possesses at birth, one's mature life. is the resultant of 
habit formation, due to environmental influences during the matur- 
ing years from infancy to adult life. A logical conclusion would 
be, that if club leaders could isolate these major environmental 
influences surrounding the lives of the farm youth in their club or 
locality, and direct the activities of.club work, toward creating 
the desired type of influences, vital results would follow in the 
subsequent attitudes, ideals and fitness of those farm youth with 
whom work has been done. This at first glanee appears a gigantic 
task. Careful analysis, however, shows some ways and means by which 
progress can be made along this line. The problem resolves itself 
into one of shaping the environmental influences of club members 
so that the desired habit. responses always Seek ae whatever the 
external stimuli may be. 


In the minds of growing ehitdren there tie calwaye a maneuvering 
between one occupation and another, unless forced by circumstances 
into a gainful occupation-early in life, in which case they choose 
the first available job, influenced by local -opportunity, chums 
and parents, until they can change to something more desirable from 
the standpoint of comfort, salary, social standing and amount of 
work involved. This group of young people, thru continued study and 
hard work may finally reach the top of the ladder of success, but 
are to be counted the exception rather than the rule. 


The other large group of youth, among whom large numbers are 
farm reared, begin to develop rather definite opinions about a life 
work during their early tens and twelves based pretty much upon 
their spirit of adventure and more definitely thruout the high school 
years. It is during this period that club leaders come most in 
contact with them. Here lies an opportunity to learn the problems 
confronting farm boys and girls and aid them in thinking construc- - 
tively and soundly about their ia hed aca aa for farming, homemaking - 
or life in any of its aspects. 


a <a 
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Before attempting to show how 4-H club objectives are based. 
upon these needs of youth and how club work can and is meeting these 
needs, the various environmental influences which affect and condition 
the growing lives of farm boys and girls, should be considered. 
They can not all be listed, but at least. B, start can be made at class- 
ifying them. 


(1) Native Ability or Skill Aptitudes. Pines 


(2) Environmental Influences. 


i Physiographic.. 


b) Home. 

c) School. 

ad) Religious. 

(e) Occupational. 

(f) Economic. 

(¢) Social and ett Mla hath rs 

(h) Personal Friendships. 
(a) Teachers, leaders, adult advisors and chums. 

(i) Reading and Observation. 

(j) Physical and Mental Strength. 

ts Reasoning based on theory of "Opportunity Cost. 

1) Repressed Impulses. 

(m) Salary Inducements. 

(n) Social position or prestige involved. 

(o) Cost of Preparation. 

(p) Line of greatest pull and least sacrifice. 

(q) Mating Impulse. | 


Some of these factors could be made subheads of others or 
included as a part of others. The intent has been not to make a 
nice classification but one which would bring out as many different 
items as possible. The problem of 4-H leaders is one of knowing 
the environment of their club members, and of learning how to adjust 
club activities and programs to solve situations resulting therefrom. 


The whole job of farming is one so inextricably and closely | 
related to beinging into existence and nurturing through to maturity 
of plants and animals, that one must not overlook the effect of these 
influences as reflected in the people associated with them. The 
physiographic effects of gravity, distance, topography, climate, soil 
and geography all condition the thinking of people according to the 
many combinations possible. The lifting processes of plowing, shovel- 
ing, loading, stacking, harvesting; the factors of distance between 
neighbors and from markets; of rocky, hilly, sandy, swampy land; of 
heat, wind, moisture, cold, frost, cloudiness, drouth; of proximity 
of farming processes to family life on the farm; of isolation; of 
Similarity of kind of neighbors; of the manifold roles of farming 
and the individual type of occupation as compared to factory and 
town conditions; of the limited extent and variety of institutions 
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such as church, school, organizations and clubs; and of the con- 
flicting interests of producer and consumer, country and city, 7 
Agriculture and Industry, must all be taken into account when deal- 
ing with the past experiences of 4-H club members, and the ways in 
which club work may affect these conditions in shaping the thinking 
of the youth growing up under them, in order that the educational 
aims of club work may bear mie og bk La 


In addition to these purely physiographic, residential and 
occupational influences, are the others of no less importance. 


Home attitudes are. reflected in the social responses of young 
people, in their religious and cultural ideals. The school shapes 
to a large extent the intellectual. bent: and economic. conditions 
are a dominant afer be in the time and type’ of occupational choice. 


No factors seem to have greater effect upon the final direc- 
tion of youth's life activities than personal friendship of teachers, 
leaders. and chums, during the high school period. Social prestige 
is a big factor and if not thwarted by other things, leads to many 
choices in the professional ranks. Quoting from "Youth,’ School 
and Vocation" by Meyer Bloomfield of Boston.University, one finds: 


"The young people. of a crowded district play ambulance driver, 
fireman, the street cleaner, and the actor of cheap melodrama; 
but when they are older, and the sense of adventure is less 
keen in their impulse for vocational expression, one finds 
how much local social ambitions count. The neighborhood 
doctor who drives about in a. shiny buggy, or in a motor car 
with red cross devices; the lawyer with his nonchalance in 
the dread police court of the district; the dentist with his 
gilt Signs across a private dwelling in the tenement quarter, 
carrying proudly the title doctor; and the druggist---that 
master of confections and magic drugs---such persons figure 
heavily in the family judgment at the infrequent vocational 
conferences of the tenement home." 


The physical and mental strength of individuals may eliminate 
some from certain pursuits or fit them for certain others. 


Types of feading develop certain attitudes toward life, which 
are of no mean importance. To help youth read, and read the best 
is not only: a home problem, but one of all agencies interested in 
youth education. This is especially true of farm youth. 


The mating impulse, or desire for home life as contrasted to 
certain other types of occupation, may fix one's choice within a 
more limited field. In farming the home is a part of the business 
and the business a part of the home. One who does not like to be 
home, but prefers to move about, should not look to farming as a 
Life work. 
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The cost and time of preparation may place limits on some and 
force them into something for which they are less adapted. This 
can not very well be helped. Most boys can find a way to get the 
kind of education they want. Girls do not find it so easy. 


Opportunity cost broadly interpreted, applies in greater or 
less degree to all cases in life where alternatives or other ad- 
vantages are open. Every choice costs the chooser that which was 
rejected. 


Repressed impulses are responsible for much of the dissatis- 
faction and radicalism among certain groups. Poor vocational ad- 
justment, that leaves no opportunity for the individual to give 
free expression to his desires, yearnings and impulses, have a bene- 
ing on the problem of farm adjustment of present day youth. If they 
can not give expression to their desire for the beautiful in litera- 
ture, music, art, companship, and comforts of life on the farm, 
their attitude will be rebellious, fretful and unwholesome. A 
Satisfying country life can not result from such conditions. If the 
expression of these desires is repressed in the home they are surely 
expressed in the attitude of the youth coming from these homes. 


Last but not. least come salary inducements. This should not 
be everything in the choice of a life work, but is the first that 
is voiced. Much mystery and lack of knowledge are attached to in- 
comes of various occupations. More light on what different classes 
of people earn and how their costs of living compare would aid 
materially in solving the problem of intelligent vocational adjust- 
ment. There appears at the conclusion of this article, a table of 
index numbers of many of the more common occupations, which the 
average youth would be likely to consider. 


The environmental influences affecting farm youth have been 
pointed out. How they may affect the thinking of the boy and girl 
and determine their attitude toward agriculture, homemaking and 
society in general has been briefly indicated. The next step is to 
show how the objectives of 4-H club work are based upon these needs 
of farm boys and girls and how it can and is meeting these needs. 


II. Objectives of Club Work Based Upon Youth's Needs and How it 
Meets Them. 


The objectives of club work have always been closely allied 
to the needs of farm youtn but only recently have statements of 
objectives been so colored by this point of view. It may be en- 
lightening to look back a few years, and trace to the present time, 
some of the objectives written by those who were responsible for 
the inception of the work and others who have been subsequently 
responsible for its development. 


In the beginning of the work. in the south, under the direction 
of Dr. Seaman A. Knapp, emphasis. was placed on teaching economical 
production, a love of the soil and a consciousness of achievement 
on the part of the boy. Further, to use the members work as an eéx- 
ample of the result of combining science and practice, to give the 
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boy a worthy purpose at an important period in their lives, and 
to stimulate friendly. rivalry among them. Vitalizing the. work 
of the rural school was given as a supplemental objective. 


A little later, a statement made by Mr. O. H. Benson, then in 
charge of the work in the north and west, shows a slightly different 
point of view. "Club work is a "back-to-the-home"-.movement for the 
performance of a definite farm, garden or home interest enterprise, 
an easy ideal way to interpret the studies of text book, class room, 
and laboratory into terms of action on the farm and in the kitchen.!! 


Another statement of the object of boys! and girls! club work, 
which appeared in 1919 says it is "to help make rural life more 
attractive and prosperous by enlisting the best thought and effort 
of the young people of each community in making it so since it has 
been found that such work brings about an immediate improvement in 
eee ae and home making methods and practices and affords an 

ssurance for the future by training boys and girls for the time 
hae they may farm and make homes for themselves. It benefits not 
only the individual but the community as a whole." 


The latest statement made by Dr. C. B. Smith, Chief of the 
Crigce: of Cooperative Extension Work says—-"Club work is valuable, 
not only for improving agriculture and home economics, teaching 
cooperation and group action (leadership and service) but it is 
valuable as an educational agency supplemental to our school system. 
It is capable of reaching boys and girls who have dropped out of 
school, challenging their attention, stimulating their ambition and 
sending many of them back to school or on to college. The whole 
rural public is interested en Gre matter, whether their children 
are to become farmers or not. 


There is no question, from a study of these objectives, that 
there has been a broadening of purpose of the work each year. 
Perhaps many more years will elapse before everyone will be agreed 
upon any one statement of aims. Be this ag it may, the vital prob- 
lems lie in so directing every part of the club program that it 
will condition the environmental influences surrounding the boy or 
girl in such a way that will lead to the maintenance of efficient, 
skillful, honest, cultured and progressive citizens and leaders 
in rural communities. 


For the present the following are given as a restatement of the 
objectives of 4-H club work, in light of the development of the 
work in both north and south up to the present time. 


(1) Teaching the best practices in Agriculture and Home 


Economics, thus fitting those who plan to farm, to do 
so as efficiently, successfully and happily as possible. 
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(2) Showing to farm. youth the relative advanteges and dis-— 
. edventages of. the country and city and their respective 
possibilities as a place to make a life, thus helping 
.. them to decide upon a vocation on the basis of building 
.@ life, and not merely making. a livelihood, by having had 
the facts brought: to Ahem: as. an sk in ‘making their 
decision. i 


(3) To assist feet who feel ine urge ae Mes country as a 
place for them, so to fit and adjust themselves to their 
situation, ‘that they will he successful farmers and home- ' 
makers in une four- Fold sense for which club MORK stands. 


(4) To aid where eneeione those youth who iesiere mie inevitably . 
must find their life work in parts away from the home 
farm. This is an important part of rural youth guidance 
not heretofore touched upon. Many of the social problems 

af the cities result from. the unadjusted and unguided 
influx of country youth. Jane Adams brings to us force- 
fully this point in her book, "A New Conscience and an 
Ole Evil." ° She shows that 60 percent of the unfortunate 
girls of Chicago come from the farms and small villages. 
of surrounding territory, having no one to guide them 
and-no special preparation for definite work upon ees 

arrival. (See note on page 20) 


Putting these objectives in another way , which conforms to the 
4—H development ‘implied in club work-- 


(1) One H stands for head and signifies that a knowledge of 
. the best in agriculture and home life are essential to 
the fullest success in the COUN AYE 


(2) A second H stands for heart, and ever reminds one that 
the development of character and a love for service and 
willingness for leadership ars necessary to the continued j 
development of the best in rural life. 


(3).i The third H stands for hand, which typifies the progressive . 
achievements of club work through acquiring skill in the 
application of farm and home tasks. 


(4) The fourth H stands for health, which is the basis of 
Clearer thinking, greater service and purer living. 


Striving for the development of character and citizenship, 
and the maintenance of a permanent, prosperous and satisfying 
-country life, are the ideals, aims and objectives of 4-H club work. 


If these be the objectives, how then do club activities meet 
these aims in actual practice. This may best be brought out by the © 
following table. 
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ih Objectives ‘How club activities meet these objectives 
(1) Teaching best practices a Trained leadership. 
in Agriculture and Home :(2) The demonstration or project. 


Economics and.fitting :(3) The tour to best demonstrations. 
for efficient and happy :(4) The judging and demonstration 
farm lite. : contests. 


:(5) Club meetings. | 
ie Educational Trips. 
: Exhibits of best work. 


(2) Gaining facts od BERS (1) Educational trips. 
tive advantages and dis-:(2) Talks by prominent men. 


advantages of country ites Camps and short courses. 
life. ; 43 Meetings. 
: :(5) Personal visits. 


(3) Adjustment to life work #53 Social and recreational activities. 
on the farm. :(2) Character building and cooperation 

: taught through games, contests, 
: meetings, outings and other activi- 
: ties. 
:(3) Cultural appreciation of the best 
: in music, art, literature and nature. 
:(4) The appreciation of proper values. 
. in home and country life. 
-(5) Service and leadership developed 
: through programs of group and in 
: demonstrating better practices to 
: others. 


(4) Aid in vocational aoe teh oetacrial trips. 
ment away from the farm.:(2) Meeting discussions of saventaces 
: of various occupations. 
:(3) Camps give opportunity for self- 
: development and finding oneself. 
Ha The project or demonstration. 
The personal visit contact. 
) Reading suggested. 
) Facts about other occupations. 


In closing the discussion of objectives, it should be borne 
in mind that there are two types of objectives; the ultimate or 
final objectives and the smaller or more immediate objectives. The 
former, to which reference has been made apoly to the by and large 
objectives of the work as a whole. The second kind have not been 
discussed, because of their great diversity. The secondary objec- 
tives vary with different groups and different localities. Those 
for Georgia would differ from thos of New Hampshire while those for 
Iowa would vary considerably from those of Arizona. It is the 
flexibility of these secondary objectives, which makes it possible 
to fit the club program into any country or to the needs of any 
group, and at the same time meet the primary aims of the work. 
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III. Opportunity and. Behe casio. of TB IeE Se in LALESIOINS EES 
SOTECTI VES... 


The influences which have a bearing on the choice of farm 
youth with reference to a life work and the objectives of club work 
as based upon club members' needs have.been shown. The opportunities 
and responsibilities of club leaders, may now be pointed out. The 
proper adjustment of objectives to environmental influences, to the 
end that club activities meet the needs of farm youth and help them, 
to adjust themselves to their life situation, should be the goal of 
leaders at all times. The following table which is suggestive rather 
than exhaustive indicates some of the mulgves® ‘by which this can be 
accomplished. 


Environmental How, club EE 6 ae 


ee laroner | Suggestions to club leaders 


ae eee lographic (1) Makes chores by pte (1) Teach ways of econ- 


(2) Change "dirt" to, soil omizing labor 
(3) Relates climate to (2) Teach about soils and 
3 farm enterprises’ soil fertility 


(4) Help members visualize(3) Discuss crop rotations 
extent of agricultural4) Study values of vari- 


distribution and: con- ous fertilizers 
- sumption (5) Show relation of wind, 
(5) Demonstrates economy rain, freezing, etc., 
c+ im use ot labor, to soil fertility and 
machinery etc., in . crop production. 
its relation to ‘orob- (6) Soils tour for crops 
lems of gravity, dis- members 
tance, etc. esl costs of market- 
(6) Develop knowledge of “ing 
types of agriculture (8): Daalon ‘thought on 
in different parts of holding as early sell- 
county, state and ing of products in 
nation — . relation to marketing 
et costs. 


(9) Illustratéd talks on 
sources of important 
1 crops and animal pro- 
ducts ' 

. (0) Illustrated talks on 
source of consumed 
products in home, 
community or county. 

(11) Discuss farm tenency 
leases, contracts. and 
Simple business doc-— 
uments with older club 
groups. 
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Environmental 
influence 


(2) Home 
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How club work affects 


the situation 


_ Suggestions to club leaders 


(12) Farm management demonstra- 


tors can work out labor 
saving problems on their 
home farms 
(a) Awards to ones seeing 
greatest improvement 
in labor conveniences 
in years work. 


(13) Have educational tours show 
vill sides. of city. Tite and 
country life. 
(1) Makes home work Fa "Girls Own Room Clubs" 
interesting through 2) “Boys Own Acre™ Club 
owner ship and partner- ( 3 ) Partnership act ivities 
ship : through farm and home 
(2) Provides incentive account clubs are helpfyl 
(3) Encourages parent and (4) See that members pay costs 
child to work together of propct md gives rewards 
on problems (5) Personal visit may bring 
(4) Encourages home discus- ea aoa pads Sie 
; work end project together 
Sion of home and farm (a) macon eee and. eantruct 
problems around family the member 
(5) eae (b) See the demonstration 
ids in adoption of im- (c) Check up accounts of 
proved methods on farm and work 
in home through knowledge (d) Keep up cooperation 
gained by club members and interest of parent 
(6) Brings all members of 


(9) 


(10) Fathers and sons and 


family closer together an 
causes more contacts with; 7) 
other folks, agencies and 
methods 

Promotes helpfulness 

among members, stimulates (8) 
idea of service 


Helps to break dow isola(9) 
tion 


} Use signs to mark club 


demonstrations 

Invite parents to club meet- 
ings. Get more fathers to 
come to boys judging meet- 
ings 

Hold an occasional meeting 
at each members home 


Hold club recreational stunts 


at homes 


Lessens drudgery of farm (10) Evening club meetings are 


work in the home 


mothers and daughters 
come closer to each others 
problems thru club work 


sometimes helpful 


(11) The tour'of an entire com- 


munity, to visit club demon- 
strations helps develop 
interest and pride in the 
home community 


(12) A little "Red Lemonade™ does 


ey es 


not cost much and it helps 
mightily to develop socia- 
bility 


Environmental’ » ~~~ + How ctub work-affects:*-* ~ 
influence .. the sitvation: 


(2) Home” (Continued) "~~ 


(3) School * 


(5) 


(1) Vitelizes-school life 

Me POU OEE reste: LAY vals euvtnye vel S RAT aT =Ius TORT 
properly ne 
Adds zest to learning. 
Gives proper mind set and. 
readiness for learning by (2) 
satisfaction that comes 
from success of club work 
well done "s 
Keeps interest of youth 
in value. of education - 
Helps interpret and apply 


(14) 


(1) 


(3) 


(4) 


that which is learned in 


the class room ~ 


(4) Religion 


Teaches service, loyalty, 


(5) 


honesty, trustworthiness, 


kindness, charity, truth— 
fuiness, respect 


end 


reverence 


incourages tolerance 
) Holds that nothing is 


worth the making unless 


it makes the man 
Promotes spiritual devel- 
opment in the life of its 


(4) 


members 
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a, 


“ “Sugssestions to club ‘leaders 


“~ += (13) “Have: "Parents: Yeek” when 


the children do all the 
chores, so the old folks 
can take a rest. 

Try having "Club Members 
Night" at the local lead- 
ers home. Just an open 
house for any who want to 
come. Talk, play, sing 
or read. 


Teachers may find a club 


... helpful in nature study 
,or elementary agriculture 


study. See the extension 
agent or local leader 
Invite local school to 
visit club demonstration, 


exhibit or project work 


Keep club work voluntary 
and not compulsory 

Visit farms and homes of 
successful farmers in 
community 

Club games, songs and pro- 
cedure can be used with 
any group of young people 
Make the school house a 
community center 
Cooperate with vocational 
teachers 

Encourage members to con- 
tinue agricultural and 
home making education in 
high school and college 


Hold vesper service occa~ 
sionally 

Interest members in best 
Literature of religious 
(not sectarian) matter 


‘Hold up high spiritual 


ideals to members through 
actual participation in 
these activities 

In contests, develop spirit 
of being good winners and 
good losers. 


linvironmental goer | 
influence How Phe ak rapi ree ces Suggestions to club leaders 


(4) Religion 
(Continued) 


(5) Organize a crops, livestock 
or Home Economics club in 
the local rural church 
Invite cooperation of local 
religious leaders in certain 
club activitics 


(6) 


{1) Make club demonstration of 
sufficient size that it 


(1) Demonstrates the best 
known methods and practices 
in agriculture and Home ~challenges the best effort 
Neonomics a Pe of the member 

Shows relation of agricul-(2) Use only proven financially 
ture to national life — successful projects 

Gives best available facts(3) Base club work on results 


(5) Occupation 


(2) 
(3) 


(4) 


about agriculture as a life 
work salty tS 

Promotes the love of the 
open country for its own 


(4) 


of scientific research 

Use the club members work 
as a teaching demonstration 
on the home farm and in the 


home community 

Sumnarize accounts at 

achievement or finishing 

program 

Use members to tell of 

results of work 

Leaders can analyze job of 

farming with clubs 

(2) Farming a home enterprise 

(b) Farming requires expe- 

“rience 

(c) Farming not for the 
inefficient or physi=. 
cally weak 


beauties and advantages 
Helps fit for farming 
ond farm homemaking as a 
life work and helps the 
older young folks engaged (6) 
in farming to better meet 
lifes problems (7) 


(5) (5) 


(ad) Farmer must be a busi- 
ness man and economist 

(e) Farmer must be a mechan- 
ate) 

(f) The farmer must be a 
naturalist 

(zg) The farmer must be 2 


skilled laborer 

Homemaking can be analyzed 

by club girls to show - 

(a) Preparation necessary 
for success 

(b) How to make it more in- 
teresting 

(c) Relation of club work to 
the whole job of home- 
making 


(8) 


th. 
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CT eh ee NA LL LT A MO A I RE IE TIT 


Environmental -- How.club work affects Suggestions to club’ leaders: 
Vat iuence eis det, Aru the situation ; 


(d) Show them their respon- 
Sibilittes now as 
daughters 

(e) Advantages of the farm 

Mae tehastetede note be eyes) ae eer RAE Oo 8 Mapiaiiace to Tru mpahere I iaictak? Few ei Neca aie hee eRe hed ah Ny home 
(9) Judging contests and team 

demonstrations spread the 

practices learned by the 

members, to others. 


(6) Economic : (1) Shows. economic conditions, (1) Take trips to market plants, 
, and trends in agriculture and terminals 
(2) Gives knowledge of better (2) Visit terminal produce 
Warketing methods markets, stock yards, etc., 
(3) Promotes cooperation on trips to cities 
through self government (3) Analyze with club, balance 
of club, meeting, social sheet and income statement 
activities, camps, etc. of local cooperative or 


other marketing agency 

(4) Older members or young 
farmers clubs could profit 
by problems of marketing, 
finance, economics, etc. 

(5) Show economic result of 
club activities for year at 
achievement and local grange 
and farm bureau meetings 


(7) Social and (1) Teaches how to play as (1) Have games at club meetings 
Recreational... . well as work (2) Sing at club gatherings 
(2) Encourages more and better(3) Entertain parent at a club 
1) tmsic in farm homes party 
.' (3) Sponsors social meetings (4) Put on commnity tree or 
-:° in the community flower planting day, through 
(4) Fosters paEsen iy: dramat— effort of club 
: ies and local mtcrtain- (5) Make club socials, parties 
ment and dances wholesome and 
(5) Arouses desire for more clean 
locel civic improvements (6) Are there play grounds in 
(6) Develop outdoor life the community? At the school 
through hikes, camps, tours or church? Here is a 4-H 
and picnics club job 


(7) What about a rest or read- 
ing room for mothers and 
children in the local trad- 
ing center? Look into it 
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(me es ee ee nn ae em Se 


Environmental 


__influence How PM ed ele _ Suggestions to elub leaders 
(8) Personal (1) Encourage friendship (1}. Have a hike’ or take a 
Friendships between leaders, parents, week-end for a camping 
teachers and chums trip of your club 
(2) Provides wholesome oppor- (2) Have a camp for all local 
tunities for the inter- leaders in county 
mingling of youth at camps (3) Help youth through activi- 
fairs, festivals, picnics, ties of all kinds, to dis~ 
towns, meetings and colleges cover their own interests 
(3) Urges personal interest of and abilities 
leaders in youth problems They must 
wee (a) Study the world of 
“- ‘occupa tions... ; 
(b). Make a choice of a 
vocation 


(c) Prepare for chosen work 

(d) Make the right beginning 
in the vocation 

(e}) Make such readjustments 
and secure such promo- 
tion and progress as 
shall establish then 
on @ level of living 
worthy of American 


citizenship 
(9) Reading and (1) Provides incentives to (1) Suggest good books to club 
Observation . _., read the best literature members 
(2) Cultivates powers of ob— (2) Find out what members al- 
servation and appreciation ready have read 
of nature (3) Make trips outside of com- 
(3) Develops knowledge through munity to city centers 
observations on educationa more instructive and less 
trips for publicity 
(4) Teaches homemaking and (4) Read "The Book Nobody Knows" 
- agriculture through seeing "The Other Wise Man" 
(demonstration) and doing’ ‘"Ramola" "The Healing 
(project). Shadow" "The Homemaker" 


"The Charm of the Impossiblé 
"Great Books as Life 
Teachers" “Acres of Diamonds" 
"The House of Rimnon" 

“The Promised Land" 

“An American Idyll" "The _ 
Real Boy and the New School" 
"Womanhood in the Making" 
“Farm Life Abroad" “Leaders 
of Youth" “Occupations” 


pie 
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Environnental 
__ influence’: ~ - 


(10) Physical and. a 
Mental Strength 


. How club work affects 


apt) 


- she situation ° 


(1) Develops physically fit 


and mentally awake boys 

‘and girls | 
Urges cléan living and 
right habits 

Teaches temperance in all 
things , 

} Shows’ rélation of bodily 

_ fitness to vocational. 
fitness” 


Senet 


Suggestions to club leaders 


(1). Have cach member strive for 


(4} 


standard of perfection in 
hea lth or coordinate with 
project work 

Have a health day in the 
community 

Exhibit healthiest members 
at local achievement day 


Havé members read biogra- 


‘‘phies of world's greatest 


(5) 


leaders 
Read "The Man Nobody Knows" 


(11) Ca anke a 
cost 


(13) Salary 
Inducement 
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(3) 


(4) Teaches ways to improve 


alternative is at the 


cost of another 


members own project prof- 
itableness of farm enter- 
prise undertaken 


(2) Makes comparison between 


good and poor farm and 
home management 
Comparisons made of in- 


(2) 


(3) 


come on farms and in other 


vocations 


farm homes, standards of 
living 


neha 


(4) 


(5) 


~-(1) Shows that choice of one (1) Discuss with members the 


decision as to farming as 

a life work using the 
following suggestive points: 
(a) How is agriculture or 
home making important 
to-the welfare of so- 
ciety? 

What tasks are required? 
Wheat are its advantages? 
What are its disadve 
tages and problems? 

How can one best prepare 
for success in,it? 

What other qualities or 
characteristics are 
needed? 

What income may be cx- 
pected? 

How Goes occupation 
affect home life, civic, 
social, and religious 
Laxe? 


(1) Demonstrates “by means of (1) Use club records to show 


results or they become use- 
less and a bore 

Visit successful farms and 
compare with less success—- 
ful ones. Find out why 
Visit laboring quarters and 
factory conditions in cities 
on trips, as well as fine , 
museums and elegant offices 
Show what farm furnishes to 
family living 

Compare city and country in- 
comes properly 


Environmental 
influence 


(14) Social 
Position 


(2) 


(3) 


(1) Through its common activi- 


How club work affects 


the situation 


ties social distinction 
vanishes 

Everyone is measured by 
what they are worth in 
club work . 
There are no class, color, 
or secular restrictions 


Suggestions to club leaders 


(1) Give all boys and girls who 


are willing to do the work 
and whose parents are in- 
terested the opportunity to 
be 4-H club members 

Hold requirements the same 
cA np agate 

Have no favorites in contests 
The members are good judges 
of merit - let them decide 
many points 


Acquaint club members with 


stories of successful farm- 
ers and farm leaders and 
their influence in their 
community 

Show club members the possi- 
bilities for leadership in 
their own communities 


(15) Cost 


(2) 


(3) 


(4) 


(5) 


They know the cost in farm 
business management and can 


(1) Club members learn the cost (1) Study labor incomes of 
of preparation for a life work 


(2) 


successful farmers 
Study homes of best home- 
makers 


make intelligent decisions asx{3) Discuss with members cost of 


to other pursuits 


Educational scholarships are | 
available to be most worthy (4) 


members | 
Club members work their way 
through college by the aid 
of their club demonstrations 
Club work prepares for agri- 
culture and home making, thus 
reducing cost of preparation 
and increasing rapidity of - 


progress and breadth of accom 


plishment 


preparation of work in which 
they are interested 

Show them how real success 
on a job requires thorough 
preparation 


(16) Mating Impulse (1) 
(2) 


(3) 
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Shows values of home life 
Points out ways of achieving 
greatest values in home life 
Promotes courtesy, respect 
and proper friendships be- 
tween boys and girls, through 
wholesome activities 


(3) 


Be Ce 


(1) Helps youth of both sexes to 


associate together in work 
and play 
Be the type of leader to 
whome young people will take 
their problems, in whomethey 
will have confidence, and 
help them to understand and 
solve these problems 
Remember a leader is an ex- 
ample Be sure that your 
attitude toward and rela- 
tions with young people and 
other is above reproach or 
criticism 


Conclusion. 

“An effort has been made to point out.some of the influences 
which tend to condition the attitude of boys. and girls toward 
farming, homemaking and rural citizenship. It was shown that there 
were many factors involved not the least imporvant of which were 
environmental. Further discussion brought out,.the close relation- 
ship between the objective s of 4-H club work, the needs of youth 
and these environmental int fluences. 


In conclusion the specific ways in which club work affects 
the environmental influences 2nd suggestions as to the opportunities 
for leaders to direct more effort toward Sepang these rural en- 
vironmental attitudes tarough club activities, was presented. 


The responsibilities of leadership are indeed great. The 
evards of one's contribution to society for having lived a life, 
aa equally generous. Sincere satisfaction may be felt by leaders 

of youtn when they read the words of Daniel Webster - 


"Tf we work upon marble it will perish; 

if’ we work upon brass, time will efface it; 

iliac R arian apd they: will. -orumble into-dust; “verte 
but if we work upon immortal souls, if we imbue 
then with principles, with the fear of God and 

love of fellow men, we engrave on- those aD L ets 
something which brightens.all eternity.! 


NOTE: In en apie by M. C. Elmer of the University of 
Minnesota, in the Twentieth Annual Proceedings of the American 
Sociological Society, published July, 1926, the following infor- 
mation is brought out with regard to the maladjustment of youth 
in relation to density of population: 


"An investig2tion of juvenile delingquency.in the Twin Cities 
has led to the conclusion that density of population is not a 
Significant factor in delinquency. Delinquents are not necessarily 
found in the zones of greatest density, but rather in transition 
areas where the individuel's life does not.¢it into established 
eroup organizations, and activities. Some of the worst cases of 
social ma a eae and delinquency may be found in isolated rural 
communities. 
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APPENDIX ; 


The following table of ‘index numbers of various hoiininetenetn at be helpful. 
It is taken from "Occupations" by E. B. Gowin, W. A. Wheatley .and J. M. Brewer, 
Ginn and Company, 1925. SP Pea te aes 


To ‘find ‘the salary of a particular class; take that -of any.one of the known 
occupations - listed for your community , divide -it PY« the . itis number for it 


a kgs eS 


occupation. The occupatioris related to as ioul tre and - hone economics have been 
starred (*). Rach occupation should be viewed-as-to regularity.of employment, 
gratuities that come with certain a eek bai such as board and room, parsonage, 


ete 


‘Formiai® ©) °*: Salary of a::- 


(Salary of “known occupation: - (Index number 
"(desired = |X: (of: desired, - 
(occupation Index number of (occupation 


known occupation - 
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Labor—Zan€ DOSScccccccceccceces 
NUPEScncecveveccasuveceevs he bs 
Playground: director secesceeces 
Building caretaker s'scescoveces 
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eeenee 73 TDIStIblan seiemies be oe eee ee wa eieat ame 92 


wees e284 
ote eee tS 

aye. Weoe 
Br i 41a 


AWS 75 


Freight BROUGS oe Vblec cee eae ees ule eee ae 76 


General CLOTKR Ss be ecceeaeelos ue 


e#eeeoee oh 
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